
BurnT OUT Interactive Arts Society Board Members’
Memorandum of Understanding

  
As a BurnT OUT Interactive Arts Society (BurnT) board member, I agree to the following board 
participation expectations and terms: 
  
Board Meetings

● I will attend and participate in all conference call meetings.
● I will attend and participate in the annual General Meeting
● I will be prepared for all meetings, including prior review of relevant documents. 
● I will communicate to the Chair and the Secretary of an inability to attend a meeting at 

least 48 hours in advance. 
● I understand that if I miss one conference call without 48 hours notice, I should be 

prepared to offer an explanation to the Chair. If I miss a second conference call meeting 
without 48 hours notice, within 6 months, I should be prepared to offer an explanation to 
the entire Board. If I miss more than two conference call meetings without offering any 
notice, over the course of a year, I may be asked by the Chair to submit my resignation. 

  
  
Communication and Participation

● I will respond within 48 hours to all communications which explicitly ask for a reply. This 
includes Doodle scheduling links. 

● I will communicate with the Chair and Secretary of changes in employment status, 
contact information, or availability (for prolonged absences).

● I will maintain current contact information with the Secretary
● I understand that at any time during my board tenure, if I do not meet the terms of the 

board expectations, the Chair reserves the right to solicit board member resignation. 
  
Professional Conduct

● My attitude and behavior while participating in Board activities shall be driven by the Ten 
Principles of Burning Man, as described in the appended document, the BurnT OUT 
Interactive Arts Society Board of Directors Code of Principles

 
Board Member Signature 
  
  
Chair Signature 
  
  
Date 
 
 

BurnT OUT Interactive Arts Society Board of Directors
 

Code of  Principles
 
Radical Inclusion
Directors see each other as equals and teammates and will work to create an 
environment that is welcoming, collaborative, efficient and effective.  
 



Gifting
Directors believe in giving back to the community through the gift of their time and effort. 
Board members are always mindful that each other’s time is a gift.  
 
Decommodification
Directorship is volunteerism. Board members do not expect salary or other material 
compensation for their time, including but not being limited to free admission to 
community events.  
 
Radical Self-reliance
Directors who take on responsibilities rely on their inner resources to accomplish those 
obligations in a timely and professional manner without requiring immediate or ongoing 
supervision.
 
Radical Self-expression
Directors believe in sharing new ideas and standing up for what they believe in. In turn, 
they respect, listen to, and learn from the self-expression of other board members. 
During meetings Directors defer to the Chair’s efforts to ensure everyone is heard.  
 
Communal Effort
The Board values creative cooperation and collaboration. Directors strive to produce, 
promote and protect methods of communication that support such interaction. Board 
members are respectful of each other’s time and service.
 
Civic Responsibility
The Board values civil society. Directors will strive to act professionally and respectfully 
in order to efficiently and effectively achieve the goals of the entity and the community it 
serves.
 
 
Leaving No Trace
Not all garbage is physical. Directors will be mindful to treat each other supportively and 
respectfully and to leave each other in a better state than when we found each other.
 
Participation
The Board is committed to a radically participatory ethic and believes that 
transformative change, whether in the individual or in society, can occur only through 
the medium of deeply personal participation. Directors achieve being through doing.
 
Immediacy
Directors seek to overcome barriers that stand between us and our goals efficiently and 
effectively. Directors will work together to help build a vibrant participatory community 
that is better than it was the day before.  
 
 

These ten principles must be read together as a single code of conduct.



No one principle outweighs the others.   
 


